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MOTTO: 
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ABSTRAK 

PENGARUH DISIPLIN KERJA, MOTIVASI KERJA, DAN 

LINGKUNGAN KERJA TERHADAP KINERJA PEGAWAI  

(STUDI PADA PEGAWAI DINAS KEPEMUDAAN DAN OLAHRAGA 

KOTA SEMARANG) 

 

 

 

 Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh disiplin 

kerja, motivasi kerja dan lingkungan kerja terhadap kinerja pegawai. Populasi 

pada penelitian ini adalah pegawai Dinas Kepemudaan dan Olahraga Kota 

Semarang yang berjumlah 60 pegawai.  

 Pengumpulan data menggunakan metode survei dengan menggunakan 

kuesioner sebagai instrumen. Data diolah menggunakan program SPSS 16. 

Pengaruh antar variabel dijelaskan menggunakan metode analisis linier berganda. 

Dari hasil penelitian dapat disimpulkan bahwa (1) Disiplin Kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai (2) Motivasi Kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai (3) Lingkungan Kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai pada pegawai Dinas 

Kepemudaan dan Olahraga Kota Semarang 

 

Kata Kunci: disiplin kerja, motivasi kerja dan lingkungan kerja 
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ABSTRACT 

EFFECT OF WORK DISCIPLINE, WORK MOTIVATION, AND WORK 

ENVIRONMENT ON EMPLOYEE PERFORMANCE 

(STUDY OF EMPLOYEE DEPARTMENT OF YOUTH AND SPORTS, 

SEMARANG CITY) 

 

 

This study aims to examine and analyze the effect of work discipline, work 

motivation and work environment on employee performance. The population in 

this study were employees of the Semarang City Youth and Sports Department, 

which amounted to 60 employees. 

Data collection using the survey method using a questionnaire as an 

instrument. The data is processed using the SPSS 16 program. Influences between 

variables are explained using multiple linear analysis methods. 

From the results of the study it can be concluded that (1) Work Discipline 

has a positive and significant effect on employee performance (2) Work 

Motivation has a positive and significant effect on employee performance (3) The 

Work Environment has a positive and significant effect on employee performance 

in Semarang City Youth and Sports Department employees 

 

Keywords: work discipline, work motivation and work environment 
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