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Mohon kesediaan Bapak/lbu untuk mengisi kuesioner (daftar pertanyaan) yang saya
buat sebagai salah satu sumber data dalam penelitian ini. Daftar pertanyaan ini saya ajukan
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sldentitas Responden

4
5
6

Petunj

1.

. N am a (boleh tidak diisi) e e
.Umur D e e Tahun

. Jenis Kelamin : Laki — laki / Perempuan
. Lama Bekerja Sebagai Auditor ... Tahun

. Jumlah Penugasan s/d th 2017 . .................. Penugasan

. Sertifikasi yang dimiliki

uk Pengisian.

Mohon bantuan bapak / ibu / saudara / saudari untuk menjawab seluruh
pertanyaan yang ada dengan jujur.

Berilah tanda (x) pada kolom yang tersedia dan pilih sesuai dengan keadaan yang
sebenarnya.

Tidak ada jawaban yang benar atau salah. Bapak / ibu cukup menjawab sesuai
yang bapak/ibu alami dan rasakan dalam menjalankan tugasnya. Jawaban
bapak/ibu dijamin kerahasiaannya. Selamat mengisi kuesioner.

Keterangan Skala Jawaban :

1 : Sangat Tidak Setuju
2 : Tidak Setuju

3 : Cukup Setuju

4 : Setuju

5 : Sangat Setuju
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Pernyataan Penelitian

kewajiban sosial dalam pekerjaan

STS | TS cs SS
VARII_ABE NO PERNYATAAN
1 2 3 5
Komitme 1. Saya merasa tujuan organisasi sesuai
n dengan kepribadian saya
organisa
2. Saya ingin untuk bekerja keras demi
sional
kemajuan organisasi tempat saya
bekerja
3. Saya merasa ingin bertahan sebagai
bagian dari organisasi
Pengala 4, Saya sering menangani berbagai
man bentuk kecurangan dan kekeliruan
kerja secara menyeluruh
5. Saya sering melakukan identifikasi
berbagai bentuk kekeliruan vyang
terjadi dalam laporan keuangan
6. Saya sering melakukan analisis alur
dokumen operasi perusahaan
Profesio 7. Saya selalu mendahulukan
nalisme pengabdian pada profesi pada setiap
elemen pekerjaan saya
8. Saya tidak pernah  melupakan
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STS | TS cs SS
VARII_ABE NO PERNYATAAN
1 2 3 5
saya
9. Saya mampu mengerjakan pekerjaan
saya secara mandiri
10. | Saya selalu yakin terhadap peraturan
profesi
11. | Saya memiliki hubungan baik dengan
rekan sesama profesi
Akuntabi | 12. | Saya selalu termotivasi untuk
litas menyelesaikan pekerjaan
13. | Saya selalu melakukan pelaporan
dengan benar
14. | Saya selalu mampu menjaga
kerahasiaan informasi
Kinerja 15. | Saya selalu patuh pada Kode Etik
auditor Profesi Auditor Internal
internal
16. | Saya selalu patuh pada standar
atribut auditing
17. | Saya selalu patuh pada standar

kinerja BNI
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u X1 X2 X3 X4 Y

No | Jenis Kelamin m X3
U] x1a | x1.2 | x13 | x21 | x22 | x23 | x31 | x32 | x33 | x34 | 5 4. x42 | x43 | y1 | y2 | y3 | x1 | x2 | x3|x4]| Y
1 | Laki- Laki 46 5 5 5 5 5 5 4 5 5 4 | 4 5 5 5 | 4| 4|4 |15|15 |22 15|12
2 | Laki- Laki 44 5 5 4 4 4 4 3 4 4 4 | 4 4 5 4 | 4|4 |4 |14]12]19]|13]|12
3 | Laki- Laki 44 4 4 4 5 4 5 3 4 4 4 |3 4 5 4 | 3|4 |5 |12]14|18 |13 | 12
4 | Laki- Laki 41 2 2 2 2 2 2 1 2 2 3 3 2 2 1 1|22 |6 |6 |11]5]s
5 | Laki- Laki 41 3 4 5 5 4 5 4 4 5 4 | a 5 5 4 | a|a |3 |12]14|210 14|11
6 | Perempuan 45 4 5 5 4 4 3 3 4 4 4 | s 3 4 4 | 4|5 | 4a|14|11]2|11]13
7 | Laki- Laki 43 5 5 5 5 5 5 4 4 5 4 |3 5 5 5 | 5| 5|5 |15 |15 |20 15 | 15
8 | Laki- Laki 44 4 4 4 4 4 4 4 4 5 3 |3 4 3 3 5 | 4|4 |12|12|19]10]13
9 | Perempuan 32 2 2 2 2 2 2 1 2 2 3 3 2 2 1 1|22 |6 |6 |11]5]s
10 | Laki- Laki 28 4 4 4 2 3 3 5 5 4 5 |5 3 4 4 |5 | 4|4 |12|8|24]|11]13
11 | Perempuan 25 4 3 5 3 4 4 4 4 4 5 |5 4 4 4 | 4|4 |4 |1211]22|12]12
12 | Laki- Laki 28 4 4 4 3 3 3 4 5 4 5 | 4 4 5 4 | 3|44 |12 9 |2|13|11
13 | Laki- Laki 30 4 4 5 4 3 3 4 4 4 4 | s 4 3 4 | 3|4 |3 |13|10]21|11]10
14 | Perempuan 37 4 4 5 3 4 3 5 4 4 4 3 4 4 5 3 4 4 13 | 10 | 20 | 13 | 11
15 | Laki- Laki 24 3 4 3 5 4 4 4 4 3 4 | a 5 3 3 | 4| 4a|4a|10|13]19]| 11|12
16 | Perempuan 47 4 5 4 4 4 3 5 3 5 4 |3 4 4 4 | a|a|3|13|11]2|12|1
17 | Perempuan 29 5 5 5 3 4 5 4 5 5 5 | 4 5 4 4 | 4| 4|5 |15 |12 |23 |13 |13
18 | Perempuan 30 2 2 2 3 3 3 2 2 2 1 3 3 2 2 301313691079
19 | Laki- Laki 29 3 4 5 5 4 5 4 4 5 4 | 4 5 5 4 | a|la|3|12]1a|22 14|11
20 | Perempuan 28 4 4 4 3 4 4 4 4 4 4 | 4 4 4 4 | 4| 4|4 |12]11]2] 12|12
21 | Perempuan 30 5 5 5 4 4 4 4 4 4 5 | 4 4 4 4 |5 | 4| 4|15 |12]21]|12]13
22 | Perempuan 27 5 5 5 5 5 5 4 5 5 4 4 5 5 5 5 5 5 15 | 15 | 22 | 15 | 15
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Frekuensi Jawaban Responden

Frequency Table

x1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 6 13,3 13,3 13,3
3,00 4 8,9 8,9 22,2
4,00 18 40,0 40,0 62,2
5,00 17 37,8 37,8 100,0
Total 45 100,0 100,0
x1.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 6 13,3 13,3 13,3
3,00 1 2,2 2,2 15,6
4,00 20 44 .4 44,4 60,0
5,00 18 40,0 40,0 100,0
Total 45 100,0 100,0
x1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 6 13,3 13,3 13,3
3,00 1 2,2 2,2 15,6
4,00 16 35,6 35,6 51,1
5,00 22 48,9 48,9 100,0
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x1.3

Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 6 13,3 13,3 13,3
3,00 1 2,2 2,2 15,6
4,00 16 35,6 35,6 51,1
5,00 22 48,9 48,9 100,0
Total 45 100,0 100,0
x2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 5 111 111 111
3,00 11 24,4 24,4 35,6
4,00 21 46,7 46,7 82,2
5,00 8 17,8 17,8 100,0
Total 45 100,0 100,0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 5 111 111 111
3,00 8 17,8 17,8 28,9
4,00 27 60,0 60,0 88,9
5,00 5 111 111 100,0
Total 45 100,0 100,0




x2.3

Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 4 8,9 8,9 111
3,00 8 17,8 17,8 28,9
4,00 23 51,1 51,1 80,0
5,00 9 20,0 20,0 100,0
Total 45 100,0 100,0
x3.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 3 6,7 6,7 6,7
2,00 3 6,7 6,7 13,3
3,00 6 13,3 13,3 26,7
4,00 28 62,2 62,2 88,9
5,00 5 111 111 100,0
Total 45 100,0 100,0
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x3.2

Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 6 13,3 13,3 13,3
3,00 5 111 111 244
4,00 25 55,6 55,6 80,0
5,00 9 20,0 20,0 100,0
Total 45 100,0 100,0
x3.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 5 111 111 13,3
3,00 1 2,2 2,2 15,6
4,00 24 53,3 53,3 68,9
5,00 14 311 311 100,0
Total 45 100,0 100,0
x3.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 2 4,4 4,4 4,4
2,00 1 2,2 2,2 6,7
3,00 10 22,2 22,2 28,9
4,00 25 55,6 55,6 84,4
5,00 7 15,6 15,6 100,0




x3.4

Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 2 44 4,4 4.4
2,00 1 2,2 2,2 6,7
3,00 10 22,2 22,2 28,9
4,00 25 55,6 55,6 84,4
5,00 7 15,6 15,6 100,0
Total 45 100,0 100,0
x3.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 2,00 2 44 4,4 4,4
3,00 17 37,8 37,8 42,2
4,00 21 46,7 46,7 88,9
5,00 5 11,1 111 100,0
Total 45 100,0 100,0
x4.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 4 8,9 8,9 111
3,00 3 6,7 6,7 17,8
4,00 22 48,9 48,9 66,7
5,00 15 333 333 100,0




x4.1

Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 4 8,9 8,9 11,1
3,00 3 6,7 6,7 17,8
4,00 22 48,9 48,9 66,7
5,00 15 33,3 33,3 100,0
Total 45 100,0 100,0
x4.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 5 111 11,1 13,3
3,00 3 6,7 6,7 20,0
4,00 20 444 44,4 64,4
5,00 16 35,6 35,6 100,0
Total 45 100,0 100,0
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x4.3

Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 3 6,7 6,7 6,7
2,00 3 6,7 6,7 13,3
3,00 2 4,4 4.4 17,8
4,00 27 60,0 60,0 77,8
5,00 10 22,2 22,2 100,0
Total 45 100,0 100,0
yl
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 4 8,9 8,9 8,9
2,00 1 2,2 2,2 111
3,00 7 15,6 15,6 26,7
4,00 26 57,8 57,8 84,4
5,00 7 15,6 15,6 100,0
Total 45 100,0 100,0
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y2

Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 1 2,2 2,2 2,2
2,00 4 8,9 8,9 11,1
3,00 1 2,2 2,2 13,3
4,00 32 71,1 71,1 84,4
5,00 7 15,6 15,6 100,0
Total 45 100,0 100,0
y3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1,00 2 44 4,4 4,4
2,00 3 6,7 6,7 111
3,00 5 111 111 22,2
4,00 28 62,2 62,2 84,4
5,00 7 15,6 15,6 100,0
Total 45 100,0 100,0
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Analisis Regresi Linier Berganda

Variables Entered/Removed®

Variables

Model [ Variables Entered Removed Method
1 Akuntabilitas, Enter

Pengalaman

kerja,

Profesionalisme,

Komitmen

organisasi
a. All requested variables entered.
b. Dependent Variable: Kinerja auditor internal

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate
1 ,917% ,840 824 1,13397

a. Predictors: (Constant), Akuntabilitas, Pengalaman kerja, Profesionalisme,
Komitmen organisasi

ANOVAP
Model Sum of Squares df Mean Square F Sig.
1 Regression 270,876 4 67,719 52,663 ,000°
Residual 51,436 40 1,286
Total 322,311 44
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ANOVAP

Model Sum of Squares df Mean Square F Sig.

1 Regression 270,876 4 67,719 52,663 ,000°
Residual 51,436 40 1,286
Total 322,311 44

a. Predictors: (Constant), Akuntabilitas, Pengalaman kerja, Profesionalisme, Komitmen organisasi

b. Dependent Variable: Kinerja auditor internal

Coefficients?

Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta Sig. Tolerance VIF
1 (Constant) -1,199 ,965 -1,242 221
Komitmen organisasi 323 ,150 337 2,151 ,038 ,162 6,155
Pengalaman kerja ,356 121 325 2,937 ,005 ,325 3,076
Profesionalisme ,238 ,091 ,336 2,613 ,013 241 4,149
Akuntabilitas ,008 ,176 ,009 ,045 ,964 ,113 8,880

a. Dependent Variable: Kinerja auditor internal
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Collinearity Diagnostics®

Variance Proportions

Condition Komitmen Pengalaman Profesio | Akuntabili

Model Dimension | Eigenvalue Index (Constant) organisasi kerja nalisme tas
1 1 4,939 1,000 ,00 ,00 ,00 ,00 ,00
2 ,034 12,031 67 ,02 ,01 ,00 ,03
3 ,016 17,432 ,00 ,03 ,60 ,16 ,00
4 ,006 28,262 12 ,61 11 ,68 ,00
5 ,004 34,662 ,20 ,34 28 ,16 ,97

a. Dependent Variable: Kinerja auditor internal

Uji Normalitas

Descriptive Statistics

Maximu Std.
N Minimum m Mean Deviation Skewness Kurtosis

Statistic | Statistic Statistic Statistic Statistic Statistic | Std. Error | Statistic | Std. Error

Unstandardized Residual 451 -2,06425| 2,62223 | ,0000000| 1,08119797 218 ,354 -,150 ,695

Valid N (listwise) 45
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Uji Heteroskedastisitas

Variables Entered/Removed®

Variables

Model [ Variables Entered Removed Method
1 Akuntabilitas, Enter

Pengalaman

kerja,

Profesionalisme,

Komitmen

organisasi
a. All requested variables entered.
b. Dependent Variable: Abs

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate
1 ,302° ,091 ,000 ,65567

a. Predictors: (Constant), Akuntabilitas, Pengalaman kerja, Profesionalisme,
Komitmen organisasi

ANOVAP
Model Sum of Squares df Mean Square F Sig.
1 Regression 1,721 4 ,430 1,001 ,418°
Residual 17,196 40 430
Total 18,917 44
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ANOVAP

Model Sum of Squares df Mean Square F Sig.

1 Regression 1,721 4 430 1,001 4182
Residual 17,196 40 430
Total 18,917 44

a. Predictors: (Constant), Akuntabilitas, Pengalaman kerja, Profesionalisme, Komitmen organisasi

b. Dependent Variable: Abs

Coefficients?
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 1,403 558 2,514 ,016
Komi?men -,125 ,087 -,538 -1,439 ,158
organisasi
Pengalaman kerja -,074 ,070 -,279 -1,056 ,297
Profesionalisme -,021 ,053 -,125 -,406 ,687
Akuntabilitas ,187 ,102 825 1,836 ,074

a. Dependent Variable: Abs
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Validitas dan Reliabilitas Komitmen Organisasi

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 45 100,0
Excluded? 0 0
Total 45 100,0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha | N of Items

,932 3

Item Statistics

Mean Std. Deviation N
x1.1 4,0222 1,01105 45
x1.2 41111 ,98216 45
x1.3 4,2000 1,01354 45
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Item-Total Statistics

Scale Mean if Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if Item Deleted
x1.1 8,3111 3,583 ,875 ,888
x1.2 8,2222 3,586 ,915 ,857
x1.3 8,1333 3,800 791 ,954
Scale Statistics
Mean Variance Std. Deviation N of Items
12,3333 7,955 2,82038 3
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Validitas dan Reliabilitas Pengalaman Kerja

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 45 100,0
Excluded? 0 0
Total 45 100,0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's Alpha | N of Items
,919 3
Item Statistics
Mean Std. Deviation
x2.1 3,7111 ,89499 45
x2.2 3,7111 ,81526 45
x2.3 3,7778 ,95081 45
Item-Total Statistics
Scale Mean if Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if Item Deleted
x2.1 7,4889 2,892 797 ,915
X2.2 7,4889 2,983 877 ,857
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Item-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if Item Deleted
x2.1 7,4889 2,892 197 ,915
x2.2 7,4889 2,983 877 ,857
x2.3 7,4222 2,613 ,846 ,878
Scale Statistics
Mean Variance Std. Deviation N of Items
11,2000 6,118 2,47350 3
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Validitas dan Reliabilitas Profesionalisme

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 45 100,0
Excluded? 0 0
Total 45 100,0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha | N of Items

,891 5

Item Statistics

Mean Std. Deviation N
x3.1 3,6444 1,00353 45
x3.2 3,8222 91176 45
x3.3 4,0000 1,00000 45
x3.4 3,7556 ,90843 45
x3.5 3,6444 ,714332 45
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Item-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if Item Deleted
x3.1 15,2222 9,040 ,765 ,860
x3.2 15,0444 9,271 ,822 ,847
x3.3 14,8667 9,164 743 ,865
x3.4 15,1111 9,556 ,763 ,860
x3.5 15,2222 11,177 ,590 ,896
Scale Statistics
Mean Variance Std. Deviation N of Items
18,8667 14,664 3,82931 5
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Validitas dan Reliabilitas Akuntabilitas

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 45 100,0
Excluded? 0 0
Total 45 100,0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha | N of Items

,924 3

Item Statistics

Mean Std. Deviation N
x4.1 4,0222 ,98832 45
x4.2 4,0000 1,04447 45
x4.3 3,8444 1,06506 45
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Item-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if Item Deleted
x4.1 7,8444 4,089 ,821 ,912
x4.2 7,8667 3,709 ,881 ,862
x4.3 8,0222 3,749 ,839 ,897
Scale Statistics
Mean Variance Std. Deviation N of Items
11,8667 8,345 2,88885 3
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Validitas dan Reliabilitas Kinerja Auditor Internal

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 45 100,0
Excluded? 0 0
Total 45 100,0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha | N of Items

,933 3

Item Statistics

Mean Std. Deviation N
yl 3,6889 1,06221 45
y2 3,8889 ,85870 45

y3 3,7778 ,95081 45




Item-Total Statistics

Scale Mean if Scale Variance if | Corrected Item- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation | if ltem Deleted
yl 7,6667 3,045 ,850 922
y2 7,4667 3,618 ,909 877
y3 7,5778 3,431 ,849 ,913
Scale Statistics
Mean Variance Std. Deviation N of Items
11,3556 7,325 2,70652 3
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